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PURPOSE
Fluor-BWXT Portsmouth LLC (FBP) is committed to maintaining an alcohol and drug free
workplace and to establish a program in accordance with the requirements of the following:

o l0 CFR 707, llorkplace Subsîance Abuse Programs al DOE,Si/es, as amended on
February 22,2008, which includesthe Mandatory Guidelines for Federal Workplace
Testing Programs issued by the Department of Health and Human Services (DHHS),
Controlled Substances Act

. Department of Transportation (DOT) regulations

. l0 CFR Part 710, Personnel Assurance ProEp'ant

o DOE 350. I chg. 3 - Cottlt'actor Hwnan Resotu"ce ManagentenÍ Progrant

o DHHS publication number (ADM) 88- 1526 criteria provided in the Medical Review
Officer Manual

FBP will employ individuals who refrain from the illegal use of controlled substances and
other intoxicants in order to provide safe rvorkplaces for personnel and maintain programs
protnoting high standards of conduct to ensure environment protection, public health and
safety, and safeguard the national security.

This policy applies to the following personnel at the Poftsmouth Gaseous Diffusion Plant
(PORTS) site to support the Decontamination and Decommissioning (D&D) project
activities:

o

a

FBP ernployees

Commercial Driver's License (CDL) drivers employed by FBP reference
FBP-WM-POL-00002, Driver Controlled SubsÍances and Alcoltol Use and Testirtg
Policy

Security Police Officers (SPO) reference FBP-SEC-PRO-00040, Drug Testing Prog"ant

for Security Police Offcers

Affiliates, Contract Labor Resources (CLRs), Vendor Services, and Construction
Services Contractors consistent with their subcontract

Exception:

Employees represented by a union are subject to the terms and conditions of the Union's
Collective Bargaining Agreement (CBA) with FBP in addition to this policy to the extent
that this policy is not in conflict with the CBA.

This document implements applicable regulatory requirements. They are listed in Appendix A,
Regttlat or¡, Requiremenls Fl ov, Dott,tt.

a

a
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B. POLICY

l. FBP prohibits the possession, use, manufacture, distribution, transfer or presence of illegal

substances, and the illegal use ofcontrolled substances in the workplace. In addition,

employees are required to report to work in proper condition to satisfactorily perform their

duties safely. Violation of this prohibition or requirement may result in unpaid suspension,

termination of employment, or mandatory enrollment in an FBP-approved substance abuse

program.

2. The designated FBP representative will notify all employees of this policy and FBP's

commitlnent to an alcohol and drug free workplace. All employees will receive a copy of
FBP-HR-POL-O0026,lhorkplace SubsÍance Abuse Prog'ant, and as a condition of
employrnent, each employee must:

a. Read and sign FBP-HR-POL-00026-F01, Fluor-BWXT Portsntoutlt LLC llorkplace
Substance Abuse Prog.am Ag'eentent, (Exhibit A). Employee will receive a copy of the

signed agreement and the original signed agreement will be kept in the employee's

personnel file.

b. Read and sign FBP-HR-POL-00026-F03, Employee Drug/Alcohol and Personal Search

Consent Agr.eentent, (Exhibit F). Employee will receive a copy of the signed agreement

and the original signed agreement will be kept in the employee's personnel fìle.

c. IF the employee is in a Testing Designated Position (TDP), THEN read and sign

FBP-HR-POL-00026-F02, Entployee Agreement Concenting lllegal Drugs for Testing

Desigtated Positions (TDPs), (Exhibit E). Ernployee will receive a copy of the signed

agreement and the original signed agreement will be kept in tlre employee's personnel

file.

d. comply with FBP-HR-POL-00026,\4/orkplace substance Abuse Program.

e. Provide written notification to Human Resources (HR) and Environment, Safety, Health

and Quality (ESH&Q) Director, or their designee, of a drug related anest or conviction or

receipt of a positive drug test result, as soon as possible, but within five calendar days of
such anest, conviction or receipt of a positive test result. Violation of this policy is
grounds for immediate terminati on.

f. Employees with security clearance or in process to obtain a security clearance must meet

Department of Energy (DOE) reporting requirements independent of FBP reporting

requirements (DOE Order 472.2, Personnel Security) - according to FSS-4210, Security

Clearance Processing qÍ Portsn'touth, in The section dealing with Individual Reporlíng

Requiremenls.
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NOTE

Employees are required to report drug, Driving Under the Influence (DUI) and
Operating a Motor Vehicle Impaired (OMVI) arrests, citations and/or convictions
to both FBP and to DOE. Note that DOE reporting requirements for FBP
employees may be different than FBP requirements.

3. FBP may make unannounced searches of employee's personal belongings and work area(s) to
ensure cornpliance with this policy and also when there is reasonable suspicion that an
ernployee may be in violation of this policy. Any illegal drugs or non-medically prescribed
controlled drug or substance found will be confiscated and, ifappropriate, turned over to law
enforcement authorities. Violation of this policy may be grounds for immediate termination of
employment.

4. The ESH&Q Director, or their designee, must provide written notification to DOE Contracting
Offìcer (CO) within ten calendar days after receiving notice of a drug related, DUI, or OMVI
arrest, citation, and/or conviction froln an employee.

5. FBP shall impose one of the following actions, with respect to an employee who is convicted of
a drug related violation, within 30 calendar days after receiving such notice of conviction:

a. Take appropriate personnel action, up to and including termination.

b. Offer such employee, consistent with FBP's policies and the Ernployee Assistance
Program (EAP), an opportunity to participate satisfactorily in a drug abuse assistance or
drug rehabilitation prograrn approved for such purposes by Federal, State, or local health,
law enforcelnent, or other appropriate agency. IF the ernployee refuses to participate in
such a program, THEN FBP will take appropriate personnel action, up to and including
termination, in accordance with FBP policies.

6. The FBP Security Manager will noti! the Infrastructure Support Services (lSS) Manager who
officially notifies DOE Security Officials immediately when events arise under this policy that
raise a security concem, even if it is not clear the employee has actually used an illegal drug or
used a legal drug in a manner that deviates from approved medical direction as evidence by a
prescription.

7. ESH&Q shall provide written reports semi-annually to the DOE within l5 days of the close of
each period during the performance period that reflects all drug testing activity, including test
results and any cases giving rise to a drug or security concern, which will enable FBP to
properly monitor fhe Workplace Substance Abuse Program and repofi drug related mafters to
DOE as appropriate.

8. FBP Human Resources will conduct periodic audits or surveillances to ensure compliance with
this policy.



TITLB:
\\iorkplace Substance Abuse Program

Pagc 5 of29

RE\/. NO.6

FBP-HR-POL-OOO26

NOTE

"lllegal Drug" lneans a controlled substance, as specified in Schedules I through V

of thã Controlled Substances Act,2l U.S.C. 811,812. The term "illegaldrugs"
does not apply to the use of a controlled substance in accordance with terms of a

valid prescription, or other uses authorized by law.

If a drug is considered illegal in the State of Ohio, it is an "illegal drug" for the

purposes ofthis policy even ifother states have legalized the drug(s).

If a drug is considered legal in the State of Ohio, but illegal by Federal statutes and

regulations, employees shall not use, possess, manufacture, distribute, disperse'

transfer, be under the influence of, or sell such drugs.

g. FBP's Worþlace Substance Abuse Prog'am prohibits employees from engaging in any of the

following activities:

a. lllegal use, possession, tnanufacture, distribution, dispensation, transfer, or sale ofdrugs

while conducting FBP business, regardless of time or place.

b. Unauthorized use, possession, rnanufacture, distribution, dispensation, transfer, or sale of
a controlled substance at any time while on DOE prernises or in an FBP/DOE-supplied

vehicle.

c. Storing any non-prescribed controlled substance in a locker, desk, purse, lunchbox,

automòbile, or other repository on DOE premises, in an FBP/DOE-sLrpplied vehicle or

while conducting business on DOE premises.

d. Being under the influence of a controlled substance or alcohol on DOE premises, while

conducting FBP business or while in an FBP/DOE-supplied vehicle.

10. Chemical Screening/Authorized Use of Prescription Medicine

à. FBP will conduct chemical screening by urinalysis on a controlled and monitored basis to

prevent the use and presence ofillegal substances and the illegal use ofcontrolled

substances in the workPlace'

b. Employees undergoing prescribed medical treatment with a drug that may alter or impair

ptryìicãt or mental abilities and may render the individual unfit for duty shall report this

treatment to the appropriate supervisor and Site Health Services Medical personnel. HR

shall, with the assistance of qualified health care personnel, detennine whether a

temporary change in the ernployee's job assignment is warranted during the period of
lreatment.

c. FBP will conduct urine drug screening as outlined below:

i. Pre-EmploymenlPost-Offer Testing

(a) All candidates who have been extended a formal offer of employment as

full-time, temporary, hourly, or part-time employees are required to submit to

a pre-employment urine drug analysis as a condition of employment.
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(b) Candidates will also be required to sign FBP-HR-POL-0002ó-F04,
Pre-Employment Drug Testing Consent Form StaÍemenî of Understanding,
(Exhibit B), acknowledging their agreement to abide by the terms and
conditions of this policy.

ii. Full-Time, Temporary and Part-Time Employment

(a) All candidates for hire who have been extended a formal offer of
employment into a fulltime position or positions that are expected to
continue on site for 30 days or more a year as defined in 10 CFR 851 will be
advised as paft of the application process of the chemical screening
requirement and will be drug tested consistent with this policy.

(b) Negative test results must be received by FBP prior to employment and/or
prior to an extension of work beyond 30 days.

Occurrence Testing

NOTE

An inference that drugs or alcohol may have played a role in a work-related
accident may be drawn when it is determined by senior management with the
assistance of Legal, HR, and ESH&Q to be out of the ordinary, has resulted in
injury or had the real p.otential to cause serious injury to employees, the
environrnent, or tlre public.

DOE Order 232.2, Occurrence Reporting and Processing o.f Operations
InformaÍiott, will be used to help deternrine which incidents are considered an
occurrence as used in this procedure.

ilt.

When there is an occurrence (as referenced in l0 CFR 707, Workplace Substance
Abuse Programs at DOE Sites) or significant work-related accident that is
required to be reported to DOE, the employee may be asked to submit to a Breath
Alcohol Test (BAT) to test for alcohol intoxication and urinalysis to test for illegal
use ofdrugs.

Employees involved in any vehicle accidents while driving govemment or
FBP/DOE supplied vehicles will be tested for the use of controlled substances and
alcohol.

IF the alcohol test will be performed, THEN it will be done as soon as possible,
but no later than one hour after the occurrence or signifìcant work-related accident
except in cases where the test must be performed off-site. WHBN the BAT must
be performed off-site, THBN the BAT must be administered as soon as

reasonably possible under the circumstances.

lF the urinalysis will be performed, THEN it will be done as soon as possible, but
no later than 24 hours after the occurrence or signifrcant work-related accident
unless FBP determines it is not feasible to do so.

The employee must have an escoÍ or be accompanied by a Manager or Supervisor
when sent to an onsite or offsite medical facility for alcohol and drug testing.

d.

t.

u.

tv

v
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vi. Ernployee, their supervision, or other site personnel will contact the Plant Shift

Superintendent (PSS).

vii. The PSS should contact the following to inform them an employee is being sent to

them for alcohol and drug testing in order to facilitate the process:

(a) Site Health Services Medical Facility

(b) Adena Pike Medical Center (when the Site Health Services Medical Facility is

closed)

Reasonable Suspicion Testing

i. It may be necessary to test any employee for the use of illegal drugs and/or

alcohol, ifthe behavior ofsuch an individual creates the basis for reasonable

suspicion for the illegal use of drugs or use of alcohol. During the normal

operations shift (i.e., during the hours the Medical Review Officier (MRO) is

available), two or tnore supervisory or management officials, at least one of whom

is in the direct chain of supervision of the employee , and the MRO from the Site

Health Services Medical Facility lnust agree that such testing is appropriate. Prior

to such testing, every efforl must be made to contact HR, as HR must review the

Reasonable Suspicion Checklist. FBP Legal Counsel should be consulted, as

well, in the determination of reasonable suspicion. During off nonnal work hours

(i.e., during those times when the MRO is not expected to be present), the PSS

rvill be the lead for rnaking the final detennination of whetherreasonable

suspicion exists. During these off normal hours the PSS is required to gain the

wriiten agreement of a second manager or supervisor, in employee's direct chain

of supervision, that such testing is appropriate. During these off normal shift

houri, PSS will make the determination if HR or FBP legal should be consulted

prior to rnaking the final deten¡ination of reasonable suspicion.

ii. Reasonable suspicion must be based on a belief that an employee illegally uses

drugs, or is underthe influence ofdrugs or alcohol drawn from particular facts and

reasonable inferences from those facts. Such a belief may be based upon, among

other things:

(a) Observable phenomena, such as direct observation of:

(i.) The use or possession ofdrugs'

(ii.) The physical symptoms of being under the influence of drugs or

alcohol'

(b) A pattern of abnormal conduct.

(c) Erratic beltavior.

(d) Arrest, citation, and/or conviction of a drug related offense, or the

identification of the individual as the focus of a criminal investigation into

illegal drug possession, use, or trafficking.

(e) Evidence that an employee has tampered with a drug test or alcohol test (also

considered a refusal to test).

(f) lnformation that is either provided by a reliable and credible source or is

independently corroborated.

e.
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iii. Prior to sending an employee for drug or alcohol testing due to reasonable
suspicion, complete FBP-HR-POL-00026-F06, Reasonable Suspicion Checklist,
(Exhibit C), per the instructions included with the checklist. Send the
FBP-HR-POL-0026-F06, Reasonable Suspicion Checklist, to the Site Health
Services Medical Facility personnel who will evaluate the employee.

(a) The employee must have an escort or be accompanied by a Manager or
Supervisor when sent to an onsite or offsite medical facility for drug or
alcohol testing.

(b) The Manager, Supervisor, or PSS should contact the following to infonn them
an employee is being sent to them for alcohol and drug testing in order to
facilitate the process.

(i.) Site Health Services Medical Facility

(ii.) Adena Pike Medical Center (when the Site Health Services Medical
Facility is closed)

iv. The fact an employee had a positive test for the use of illegal substances at sorne
prior time, or has undergone a period of rehabilitation or treatment, will not, in
and ofitself, be grounds for testing on the basis ofreasonable suspicion.

v. IF the employee receives a positive test result on a drug and/or alcohol screening
or is convicted of any drug related offense, THEN the employee will be removed
from tlreir position and FBP, specifically ESH&Q Director or their designee, shall
irnmediately notiff HR and the FBP Security Manager, who will notify the ISS
Manager, who officially will notify DOE security officials. The employee will be

notified of the results by HR.

Random Testing

i. The Workplace Substance Abuse Program will provide for random testing for
evidence of illegal drug use by employees in TDPs identified in this section.

ii. The TDPs subject to random drug testing are as follows:

(a) Positions identified by FBP that entail duties where failure of an employee to
discharge his or her position adequately could significantly harm the
environment, public health or safety, or national security. Random drug
testing shall be performed for this group ofpersonnel al arate equal to 100

percent of the total number of employees identified and they may be subject
to additional drug tests as described in this policy.

(b) Other positions determined by DOE which have the potential to significantly
affect the environment, public health and safety, or national security,
including all positions that require a security clearance ("Q" or "L") and all
employees currently holding a security clearance. Random drug testing for
this group of personnel shall be performed at arate equal to 30 percent of the
total number of employees in TDPs for each l2-month period.

f.
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iii. The TDP list will be provided to HR frorn Security or Transportation Logistic
Coordinator or their designees. The listing will be reviewed for accuracy and

maintained by HR before the list is sent to the Site Health Services Medical

Facility.

iv. On a periodic basis, HR will transmit to the Site Health Medical Services

personnel an up-to-date list of employees, who are in TDPs.

v. Random selections willbe conducted by the Site Health Services Medical
personnel, utilizing a computer-based system.

vi. IF a randomly selected employee is on Leave of Absence (LOA), THEN the

random selection computer program will select another ernployee.

vii. The notification of randomly selected ernployees will be transmitted to the

supervisor of each employee and/or the ernployee that testing is required and

where they should report for the drug test. IF the selected employee is not at work

the day the random testing is to be conducted, THEN the employee will be

notifìed irnrnediately upon retum to work of their random selection. The ernployee

willthen follow the requirements of this policy to report for drug testing. This

requirement does not apply if the employee is on LOA or other type of leave (e.g.,

short-tenn disability, long-tenn disability, rnilitary leave, administrative leave,

etc.).

yiii. The selected employee must report to the designated lesting facility for the drug

screen within two hours of notification.

ix. IF the selected entployee fails to report within the two-houl'tirne period, or refuses

to submit to the drug screening, THEN the Site Health Medical Services

personnel will notify HR and the employee's Supervisor. Failure to report to the

designated testing facility within 2 hours or refusal to submit to the drug screen

may result in disciplinary action up to and including termination of employrnent.

x. The employee must present a photo Identification (lD e.g., Driver's License,

photo badge used for DOE site access) prior to collection of the urine specimen.

xi. A diluted drug test will require a retest and the employee will be notified by the

Site Health Services Medical personnel to return to provide another sample. The

employee will have two hours after notification of the required re-test to report to

the testing designated area.

11. Actions for Non-Negative Test Results

^, Site Health Services Medical Facility personnel will notify the ESH&Q Director or their

designee and HR when there is a non-negative test result specinten being sent to the

approved laboratory for confinnation testing.

b. Employees with non-negative test results may be placed on Administrative Leave or have

limited duties on site pending final test results.
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c. The following actions will be taken when employee is placed on Adrninistrative Leave:

i. Reference policies FBP-HR-POL-00027, Employee Discipline, and
FBP-HR-POL-00015, Termination of Employment, for placing the employee on
Administrative Leave and exiting the employee from the site.

ii. HR will take the employee's badge and give it to the site ISS Security personnel.
ISS Security will disable the employee's site access.

iii. HR will take the employee's Thermoluminescent Dosimeter (TLD) or Personal
Nuclear Accident Dosimeter (PNAD) and give to FBP Dosirnetry personnel.

iv. IF the notification to the ernployee takes place after normal work hours, THEN
the PSS is contacted to work with FBP Pro Force, Labor Relations for represented
employees, and site ISS Security personnel to remove the employee from the site.

d. Once the confirmatory test results are received from a certified testing facility, the
employee will be taken to the Site Medical Services to discuss the drug test results \À,ith the
MRO. Based on discussions between the MRO and employee, the MRO will detennine
wlrether the confinnatory test is negative or positive.

i. The MRO, or their designee, may contact Pro Force to have an SPO on stand-by
in or near the Site Health Services Medical Facility, but not in the same room,
during MRO discussions with an employee.

ii. The SPO will respond to a hostile or threatening situation in accordance with their
training and applicable security orders.

iii. An employee who has been notified of a positive urine test result by tlie MRO will
also be infonned by HR that employee may request a re-test (of the same
specimen, split-sample; Sarrple B) at the salne or another certified laboratory.
The employee who has been notified of a positive drug test may be removed from
their position pending receipt of re-test and final determination by the MRO.

iv. Employee that has been advised of a positive drug test must request a re-test no
later than the workday immediately following the initial positive test result. IF
the employee chooses a re-test, THEN he/she is responsible for paying the cost of
transportation and testing.

v. Individuals may be provided the opportunity to discuss their re- test results with
the MRO. The MRO makes the final determination of whether the re-test is
positive or negative.

e. Site Health Services Medical Facility personnel will notify the ESH&Q Director or their
designee and HR of tlre confirmatory test results, wlro in turn will notify FBP Security, the
etnployee's Manager and Supervisor, and Labor Relations for represented employees.

f. IF the results are negative, THBN the ernployee will be returned to work.

g. IF the results are positive, THEN Sections 12, Actions þr Positive Testing, andl3, FBP
Employee Assistance Program (EAP); of this policy will be followed. The Disciplinary
Review Board (DRB) will meet to determine if the employee will be referred to the EAP or
employnrent is terminated.
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12. Actions for Positive Test Results

a. HR will complete FBP-HR-POL-00026-F05 , Positive Drug Test Results Checklist,

(Exhibit D), if a positive test result is received. FBP-HR-POL-00026-F05, Positive Drug
Test Results Checklist,(Exhibit D), is rnaintained in HR file and not in personnel files.

b. IF an employee receives a positive test result on a drug screening, or a positive alcohol

screening, or is convicted of any drug related offense, THEN the employee will be

removed from their position and subject to disciplinary action in accordance with policy

FBP-HR-POL-00027, Employee Di scip line.

i. A positive blood alcohol DOT test limit for drivers is 0'020.

ii. A positive blood alcohol non-federal/FBP alcohol level is 0.040.

c. The ESH&Q Director or their designee shall immediately notif HR and FBP Security.

FBP Security will notify the ISS Manager who officially notifÌes DOE Security Officials.

d. An employee who has a positive screening test result and is not terminated will be

required to do the following:

i. Cease immediately any drug abuse.

ii. Be evaluated by an EAP Counselor.

iii. Successfully complete a drug abuse rehabilitation program or alcohol treatment

progralr, as aPProPriate.

iv. For a period of up to l2 months, submit to periodic unannounced witnessed drug

testing following completion of drug rehabilitation or to BAT test following
completion of alcohol treatment, whichever is appropriate.

e. IF the FBP ernployee is suspended, THEN they will not be paid for the period of
suspension and the employee must make arrangements for payment of their FBP benefits

if the benefits are to continue.

FBP shall determine whether an FBP employee referred for drug/alcohol counseling and

treatment should be temporarily reassigned to another position for safety reasons.

A positive test for the use of alcohol, illegal drugs, or the use of drugs illegally after

counseling and treatment, whether completed or not, will result in termination.

An employee who fails to maintain an acceptable level ofjob performance or violates any

other plant rules, regulations, policies, or procedures may be terminated regardless of
participation in the EAP.

fl

t

h
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NOTE

The DOE may suspend access to the DOE site to TDP employees who had a
positive drug test result. In that event, the employee will not be returned to work
unless approved by DOE.

i. An employee who is in a TDP and has a positive test for the illegal use of drugs or
positive alcohol test if not terminated, will be denied access to classified information for
a period that is mutually agreed to by FBP and the responsible DOE official. Such
ernployees may be assigned to a vacant non-TDP if available and the employee meets
qual ifi cation requirements.

j. Violations of this policy will be evaluated on a case-by-case basis. In all cases the
violation will be discussed with the employee before disciplinary action is undeftaken.

k. Prior to returning to work after substance abuse treatment, including alcohol abuse, the
employee will be subject to a return to duty drug/alcohol test, as well as the l2-month
unannounced testing stated in Sectionl6, Testing Procedures and RequirentenÍs. Tlte
return-to-duty drug/alcohol test must be negative if the employee is to return to work. In
addition, the ESH&Q Director or their designee and the MRO rnust determine that the
employee is otherwise fit to return to work.

13. FBP Ernployee Assistance Program (EAP)

NOTE

Referral services are provided through the EAP. The EAP is staffed with
counselors who can assist employees with drug and/or alcohol abuse problems, as

well as prevention assessment tips. The EAP can be accessed by calling l-877-
259-3785 or visiting www.lifebalance.net (User ID: portsmouth, Password:
lifebalance).

a. To assist employees in obtaining early voluntary treatment (not associated with random or
for cause drugialcohol testing), FBP has contracted with a service provider to provide an
EAP. An employee who voluntarily wishes to seek help from a certified drug/alcohol
rehabilitation program is encouraged to contact HR or EAP directly.

b. FBP has no obligation to pay costs of any individual's drug/alcoholcounseling or
treatment beyond those services provided by the EAP, except as provided under FBP

. Benefits programs.

c. The decision to seek diagnosis and accept treatrTrent for drug abuse is prirnarily the
individual employee's responsibility.

d. IF the employee voluntarily self-reports a substance abuse problem to the Site Health
Services Medical Facility personnel or to their Manager or Supervisor, THEN Site
Health Services Medical Facility personnel or their Manager/Supervisor shall inform HR
and HR will refer the employee to the EAP.
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e. Ernployees who voluntarily seek and accept treatlnent under the EAP will not be

considered to be in violation of this policy during the time they are undergoing treatment

unless the employee violates other work rules, exits, or is exited from treatment prior to

completion. The provisions of this paragraph do not apply, however' to employees who

FBP believes to have sold, transferred, or manufactured drugs.

An employee who has a positive test for the use of controlled substances or for controlled

substance without proper authorization will be required to enter the EAP for drug

counseling if they are to be considered for continuation of their employment with FBP.

The EAP Counselor will detennine the appropriate drug treatment program. Further, any

employee found to be under the influence of alcohol during work hours or on DOE

prernises at any time may also voluntarily enter the EAP. Entering the EAP does not

preclude other disciplinary action for violations of work rules, including the rule

prohibiting employees from being under the influence while at work. FBP employee

disciplinary actions will be irnplernented according to policy FBP-HR-POL-00027,

Entployee Discipline.

For fonnal EAP referrals, HR will notify the EAP of the fonnal referral and the reason

therefor. The EAP will subsequently notify HR the etnployee is cornplying with the drug

rehabilitation efforts or has failed to comply. Under no circumstances will the content of
any EAP Counselor discussions with the employee be made known to FBP personnel.

The EAP will provide confirmation of compliance only. IF the employee fails to comply

with the drug treatment or drug counseling program laid out by the EAP, THEN the EAP

will notify HR who will meet with the DRB to detennine the appropliate actions.

NOTB

Voluntary or involuntary treatment under the EAP may affect an employee's

Security clearance. Employees should check with the ISS to ensure compliance

with any DOE reporting requirements

FBP's FBP-HR-POL-00026, Workplace Substance Abuse Prog'am, does not create an

ernployment contract between the employer and employee. Furlhermore, FBP has the

sole right to modifr the policy and program at any time.

f.

o

h.
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14. Training

a, FBP will provide periodic education and training programs that will cover, but is not
limited to, the following topics:

i. Health aspects of substance abuse.

ii. Safety, security, and other workplace-related problems caused by substance abuse.

iii. Provisions of l0 CFR 707, Workplace Substance Abuse Progrants at DOE Sites.

iv. Policy FBP-HR-POL-00026, Iilorkplace Substance Abuse Prog.am.

v. Availability of the EAP which will emphasize preventive services, education,
shoft-tenn counseling, coordination, and referral to outside agencies, and follow-
up.

b. In addition to the training Iisted above in Step B.l4 a. of this policy
(FBP-HR-POL-00026, Worþlace Substance Abuse Prog'ant), FBP managers and
supervisors will receive training to assist in the following:

i. Recognition of deteriorating job perforrnance or judgment, or observation of
unusual conduct that may be the result ofpossible substance abuse.

ii. Responsibility to intervene when there is deterioration in performance, or
observed unusual conduct, and to offer alternative courses ofaction that can help
the ernployee return to satisfactory performance, judgment, or conduct, including
seeking help fi'orn the EAP.

iii. Appropriate liandling and referral of ernployees with potential substance abuse
problems.

iv. FBP policies and practices for providing lnaximum consideration to the privacy
interests of employees and applicants.

v. Procedures for pre-employment, reasonable suspicion, occurrence, and for cause
drug testing.

vi. All training will be documented.

15. Chemical Screening

a. DOT regulations designate specific positions subject to random drug testing. Information
concerning the positions covered and the procedure required meeting compliance with the
DOT random testing requirements can be obtained through an HR representative.

b. In addition to DOT chemical screening requirernents, when required by DOE orders
and/or regulations and to the extent pennitted under law, employees will be subject to
periodic unannounced testing.

16. Testing Procedures and Requirements

a. All drug testing will be done by urinalysis. Specimen collection is performed by the Site
Health Services Medical Facility.
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Site Health services Medical Facility will collect samples using protocols compliant with

federal and/or state regulations and professional standards ofoccupational medicine

practitioners. At rninimum, Site Health Services Medical Facility personnel will test for

the use of the following drugs or classes of drugs: marijuana; cocaine; opiates;

phencyclidine; and amphetamines. However, when conducting reasonable suspicion or

occurrence testing, FBP may request testing for any drug listed in Schedule I or II of the

Controlled Substance Act.

IF the ternperature of the urine specimen is outside the range of 90.5-99.8 degrees

Fahrenheit, THEN Site Health services Medical Facility personnel will collect another

specirnen irnmediately under Site Health Services Medical Facility personnel's direct

observation.

Once the MRO detennines the test results are positive or negative, the Site Health

Services Medical Facility will notify the ESH&Q Director or their designee of the test

results. Results received from the MRO will be maintained in a separate, secure file at

the Site Health Services Medical Facility as required by law. (Drug screen results are

NOT part of the ernployee's medical record.)

Requirements relating to the testing for the use of illegal drugs or using drugs illegally
are not intended to prohibit FBP from pursuing other existing disciplinary procedures

and/or from requiring medicalevaluation of any ernployee exhibiting abnonnal conduct

or erratic behavior.

17, Records

b.

c.

d.

e.

a.

b.

Test results shall be provided to the Medical Review Officer for recordkeeping.

Disclosure of such records n-ray be lnade on a need to know only basis or otherwise with

the written consent of the individual.

Drug Test results and Records of such test and results shall be maintained with
confidentiality, to the extent required by applicable statutes and regulations (including,

but not limited to, 42 u.s.c .290dd-3,42 u.s.c. 290ee-3, and 42 CFR part 2). lF such

records are sought by the DOE to resolve a question, THEN concern relating to the

Personnel Assurance Program certification or DOE, Clearance under l0 CFR part 710,

applicable procedures in statutes or regulations for disclosure of such information will be

followed. Moreover, drug test results may be forwarded to the DOE to enable DOE

oversight of FBP's Workplace Substance Abuse Program.

Unless otherwise approved by DOE, The Site Health Services Medical Facility uses a

Substance Abuse and Mental Health Services Administration (SAMHSA) cefified
laboratory to maintain and retain test records per all federal standards. The Site Health

Services Medical Facility shall maintain as pafi of its medical records copies of specimen

chain of custody forrns.

The specirnen chain of custody fonn will contain the following infonnation:

Date of collection;

Tested person's name;

Tested employee/applicant's social security number or otlrer identification number

unique to the individual;

c.

d.

t.

ll.

ul.
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iv. Specimen number;

v. Type of test (random, applicant, occurrence, reasonable suspicion, follow-up, or
other);

vi. Temperature range of specimen;

vii. Remarks regarding unusual behavior or conditions;

viii. Collector's signature; and

ix. Certification signature of specimen provider certifying that specimen identified is
in fact the specimen the individual provided.

18. The Program pertaining to CLRs, Vendor Services and Construction Services Contractors with
their Subcontractors, and Affi liates

The FBP Acquisitions Manager will ensure the requirements for a DOE or FBP cornpliant
IVorkplace Substance Abuse Progr"ant is stated in all subcontracts.

^. CLRs, Vendor Services and Construction Services Contractors and their Snbcontractors,
and Affiliates will courply with FBP's Workplace Substance Abuse Program; or they
may submit their Workplace Substance Abuse Policy to FBP for evaluation and possible
use, providing that the policy has been reviewed by the FBP Director, ESH&Q or his/her
designee and has been detennined adequate in accordance with l0 CFR 707 and FBP
policy.

b. CLRs, Vendor Services and Construction Services Contractors and their Subcontractors,
and Affiliates that do not have a written or adequate workplace substance abuse policy
will be required to operate under FBP's applicable Workplace SubsÍance Abuse Progranr
and drug testing policies and procedures.

C. DEFINITION(S)/ACRONYM(S)

1. Candidates for Hire - Persons who apply to FBP for employment or re-employment as a

salaried or hourly employee and who have been extended a formal offer of employment.

2, Chemical Screening - Tests by urinalysis for those substances listed in the Part V of the
DHHSs, Substance Abuse and Mental Health Services Administralion.

3. Contract Labor Resource (CLR) - Personnel who work for companies contracted by FBP to
provide manpower to suppofi the FBP D&D project at PORTS. CLRs may include Consultants
and Temporary Agency employees.

4. Controlled Substances - Drugs listed on Schedules I through V of the Controlled Substances
Act,2l U.S.C. 8l l, 812.

5. Illegal Drug - A controlled substance that is possessed, used, or transferred without legal
authority.
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6. Medical Review Offlcer (MRO) - A DOE approved licensed physician responsible for

receiving laboratory results generated by an employer's drug testing program, who has

knowledge ofillegal drug use and other substance abuse disorders, and has appropriate medical

training to interpret and evaluate an ernployee's test results, together with the medical history

and any other relevant bio- medical information

7. Non-negative Drug Test - A drug test result obtained from on-site testing that is not a negative

result and has not been confirmed by a certified testing facility.

8. Positive Drug Test - A finding based on a non-negative screening drug test result, confirmed

by the gas chromatograph/rnass spectrometry method and detennined by the MRO to be

positive.

9. Program Manager - SME of the Workplace Substance Abuse Program

10. Random Testing - The unscheduled, unannounced urine drug testing of randornly selected

individuals by a computer-based system designed to ensure that selections are made in a non-

discriminatory manner.

1 l. Reasonabte Suspicion - A suspicion based on an articulable belief that an employee is under

the influence of alcohol or illegal drugs. This may be based on observable phenomena such as

the direct observation of(1) the use or possession ofalcohol or illegal controlled substances or

(2) the physical symptoms of being under the influence of drugs or alcohol. Other factors upon

which drug testing for reasonable suspicion may be based are:

a. A pattern of abnomral or erratic behavior.

b. Arrest or conviction for a drug related offense, or the identification of the employee as the

focus of a criminal investigation into illegal dlug possession, use, or transfer.

c. Information that is either provided by a reliable and credible source or is independently

corroborated.

d. Evidence that an employee has tampered with a drug test (also considered a refusal to test)'

12, Re-Test - Employee requested submission of remaining urine sample to an off-site certified

laboratory.

13. Salaried Employees - Employees whose status is either exempt or nonexempt and whose pay

is quoted hourly, weekly, biweekly, semi-monthly or monthly. Such positions must be

approved in advance by Management Level 1 and Business Services Director.

14. Suspension Period - Any amount of time an employee who is reasonably suspected of
violãtions under this policy may be removed from the workplace without pay, to conduct an

investigation.

15. Testing Designated Positions (TDPs) - Positions defined in l0 CFR 707, Workplace

SubsÍance Abuse ProEg'ams at DOE Siles, in which an employee or contractor would, if
impaired, pose a special risk to others, to national security, or to the environment. TDPs

include all applicants for, and employees in, positions requiring an L or Q security clearance'

FBP has clarified specific positions that are considered to be TDPs. No employee shall be

assigned to a TDP unless they have submitted to the drug screening process immediately prior

to the assignment and the results are negative.

16. Union Employees - Those employees who are covered under a CBA

17. BAT - Breath Alcohol Test
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18. CBA - Collective Bargaining Agreement

19. CDL - Commercial Driver License

20. CO - Contracting Offìcer

21, DHHS - Department of Health and Human Services

22, DOE - Department of Energy

23. DOT - Department of Transportation

24. DRB - Disciplinary Review Board

25. DUI -Driving Under the Influence

26, BAP - Ernployee Assistance Program

27. ESH&Q - Environment, Safety, Health & Quality

28. FBP - Fluor - BWXT Portsmouth LLC

29. HR- Human Resources

30. ISS - Infrastructure Support Services

31. ID - Identification

32, LOA - Leave of Absence

33. OMVI - Operating a Motor Vehicle lmpaired

34. PNAD - Personal Nuclear Accident Dosimeter

35. PSS - PIant Shift Superintendent

36. SPO - Security Police Officer

D. REFERENCE(S)

1. l0 CFR 707, lüorkplace Substance Abuse Program at DOE Sites

2. DHHS publication number (ADM) 88- 1526 criteria provided in the Medical Review Officer
Manual

3. I 0 CFR Part 7 10, Criteria & Procedures þr Determining Eligibility of Special Nuclear
Material

4. DOE Order 232.2, Occurrence Reporling and Processing of Operalions Inforntation

5. DOE Order 350.I chg. 3, Contraclor Human Resource Managentenl Progrant

6. DOE Order 472.2, Personnel Security

7. FBP-HR-POL-00003, Code of Business Conduct and Ethics Policyfor Fluor BWXT
Portsmouth LLC Piketon, OH

8. FBP-HR-POL-00015, Termination of Employment

9. FBP-HR-POL-00027, Employee Discipline
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10.

11.

12.

FBP-IH-PRO-00086, Controlled Substance (Drug) Testing

FBP-SEC-PRO-00040, Drug Testíng Programfor Security Police Officers

FBP-V/M-POL-00002, Driver Controlled Substances and Alcohol (Jse and Testing Policy

E. EXHIBIT(S)

1. Exhibit A - FBP-HR-POL-00026-F01, Fluor-BllXT Portsmouth LLC Workplace Substance

Abuse Program Agreement

2. Exhibit B - FBP-HR-POL-00026 -F04, Controlled Form Pre-Employment Drug Testing Consent

Form Statement of Understanding

3. Exhibit C - FBP-HR-POL-00027-F06, Reasonable Susp-icion Checklist

4. Exhibit D - FBP-HR-POL-00026 -F05, Positive Drug Test Results Checklist

5. Exhibit E - FBP-HR-POL-00026-F02, Employee Agreement Concerning lllegal Drugs for
Testing Designated Positions GDPÐ

6. Exhibit F - FBP-HR-POL-00026-F03, Employee Drug/Alcohol Testing and Personal Search

Consent Agreement

F. EXCEPTIONS

None
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APPENDIX A
REGULATORY REQUIREMENT FLOW DO\ilN

1. l0 CFR 707, Workplace Substance Abuse Program at DOE Sites

2. DHHS publication number (ADM) 88-1526 criteria provided in the Medical Review Officer
Manual

3. 1 0 CFR Part 710, Criteria & Procedures for Determining Eligibility of Special Nuclear Material

4. DOE Order 232.2, Occurcence Reporting and Processing of Operations Information

5. DOE Order 350.1 chg. 3,Contractor Human Resource Management Program

6. DOE Order 472.2, Personnel Security
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APPENDIX B
CONTACT INFORMATION

Jonathan Dowell
Site Project Director
PO Box 548
Piketon, OH 45661
Contact Number: 7 40-897 -3861
Fax number: 7 40-897 -2280

Program Manager:
Human Resources Manager, Kathy Nelson
Fluor-BWXT Portsmouth LLC
PO Box 548
Piketon, OH 45661

Contact number: 7 40-897 -287 8

Fax number: 7 40-897 -333 I
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EXHIBIT A
FLUOR-BWXT PORTSMOUTH LLC WORKPLACE SUBSTANCE ABUSE PROGRAM

AGREEMENT

FLUOR.BWXT PORTSMOUTH LI,C
WORKPI.ACE SUBSTANCB ABUSE PROGRAM AGREEMENT

By signing below,l cølify that I havc:

n Rcadand understandthe l{orhplaceSubstmceAbuseProgrunt
and agrce lo abidc by its full teÍns and conditions;

tr Agrced to oontinuo to maintnin a drug and aloohol frec no¡tçlacq
ar¡d

tr Bcen provided uith a copy of the Worþlace Substance Aktse
Progran.

Employca's Name (plcasc pdnt)

Iimploycc'r Signaturc Daùo

FIF-I|R-PIOL0002ô!!I, n¡v. 2
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EXHIBIT B

CONTROLLED FORM PRE-EMPLOYMENT DRUG TESTING CONSENT FOR.TVI

STATEMENT OF UNDERSTANDING

9"
CONTROT,LI|D }ÐRM

PRIi-BIT{PLOYMtsNT DRUG TESTING CONSÊNT }'ORÀ4

ST.¡\TEÀIENT OF ITNDERSTANDING

Print Narno:

I hereby agr,:c to allo$ Fluor-BWX!'I)ofsrìlouth LLC (F-tsP) to collect urine samples fro:n me for the

sdc puþõsc of dctccring rvhcthcr or not lhc¡c is ùe illogal prcscncc of drugs in my body' Furlhcr' I

give'm¡l cons€nt to drJ"ornpu¡y's releasc arrd use of my urine samples and tesl.results_in thc

ãd¡niniitration and enforc¿menl oî FBP's lïorþlaæ Substance Abuse Program and irr any disputc

thst aris€s out of lhe company's refusâl to ønploy me. I understand FBP has a stricr policy

p,rubibiring anployecs liom usitrg dnrgs illegally.

I understrnd if the results of the drug lèsliilg of rny urine ue ¡nsilive, I Ñll be ranoved fronr filrther

considcr¡tio¡r for cnrplo¡mcnt. I also undcrstand if I rcfus¿ 1o cmsctrt tö lhis drug tcsling, I rvill bc

rcnrov¿d fronl co¡Lsidi:ratiotl for entploytrcnt at fllis linlÊ.

I lrereþy consoul lo d¡e adminislration ofilre dnrg defreclion urino lost a¡¡d lo dte lenDs alrd condilions

of this consÊnl agreenlenl.

Applicant:

Print Name/Sign¿lure Date Signod

Wilness:

kint Na¡ne/Sig$ature Date Signed

I høcby rcñlsc tho drug dctocticn urinc lcsl.

Applicattt:

D¡le Signed

F.BP-IIR-FOI-0fin6-Fa{' Ro. 2
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EXHIBIT C
REASONABLE SUSPICION CHECKLIST

Page I of2

Fluor-Bl,l¡XT

Reasonable Suspicion Checklist

Drug Testing: Reasonable Suspicion Documentation

Prior to sending an employee for drug or alcohol testing due to a reasonable suspicion, rvhm possible. the
checklist should be cornpleted by ts'o nlembers ofmanagement u'ho have had a firstìand obsøvatron o¡
corlenation widr the employee. h sone situations, a second nember of nanagement nay not be
available to witness th€ behavior. I¡r this situation, a¡otJrer rvitless to dre incident/behaviors shollil sign
the checklist. If the employee is in a salety sensitive area, remove himfier fíom work immediate\.

\{lteltct¡lnpleti¡tgthefolltrrvingdrrcunrent. lislallobselTati(ìnsyor¡rroticed. Bcasspecilìcasperssible
rrrcludurg narnes ofernployeesirviûresses, note u,hen and nhere you noticed tlese behaviors occrrning.
u'hat the employee was doing at the time and any witnesses to tlese events. Include any observations or
changes in appearance, srnell, speeclu movement or actions ofthe employee. Signs ofirnpairment are
hsted belorv.

Documenting Observations

tsotlt observers should clea¡ly docu¡rent their own i¡dividual observatiors, inclutling any abnonnaÌ
behaviors. Be as spet:ific as possible in vour descriptron, bul do ntrt attelnpt tù diagnose tle situation.
Fbr e.tample an obsexatíon may includc:

. Odors (srnell ofalcohol, body odor or urine)
o lvlovements (unst€ady, fidgety. dizzy. dilñculty walking)
. Eyes (dilated, constricted, rvatery, involuntary eye movements)
. Face (llushed sweatilg, confused ol bianlilook)
. Speech (sluned, slow, distracted rnid-thought, inability to verbal'i7e thoughts)
. Emotiors (argumentative, agitate( irritable, drowsy)
. Actions (yawning, hvitching)
. Inactions (sleeping, unconscious, no reaction to questons, confusion, lacli ofresporse)

Utilize the following checklist to assist you in documenting whatyou are observing and to provide lor
consistency il management practice i¡ how we communicate these typ€s oftvorkplace concerns and
decisions to have employees tested for drugs a¡d/or otherwise me<lically evaluated.

In some cases, reasonâble suspicion may arìse based on credible sources ofinfo¡mation a¡rd not on the
employee's worþlace behavior, in those instances, the credible evidence mùst be documented prior to üre

drug test. This list is not intended to be all-inclusjve nor should the presence ofone factor necessarily
indicate a violadon of llw fr otþlace Substatrce Abuse Progratn. Certain illnesses can also lead to
symptoms and/or behar"ion like those listed.

I.BP-IIR-POL00026-F06, Rev, 2
Pege I of2
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EXHIBIT C
REASONABLE SUSPICION CHECKLIST

Page2 of2

Reasonable Suspicion Checklist

Name of limployee: 

-.-- 

Ilate:

Location of incident: 'l'ime: _--

To drc bett o/my hto*ledge, dis nport represefit ¡he øctiorc, qpeamnces atd/ot conùrct observed by

me øtt! tpottlrúiah t harc my doclston to suggest ontptoyee be testd rmdtorfurtl¿r ewlwted itt
accorllo¡re wiú lluorÙfr'XI Portsmouth lIC, ÍTotlSace Sttbl¡øne Abwe Progntn.

ObscnrcriSupmrisor Namc (print): Job Titlc:

Witness Nane þint): _ JobTiüe:

I3riefìy Descri be Obcen'ations:

Check all observations that apply:

Oncc ob'scn ation¡ rc documcnted i¡nmcdiatdy notifr PSS and HR, if availablc' and make

dcris¡on to scnd cmployec for medical evah¡ation rrd reasoruble suspicion ttsúng to n¡lc out the

possibility that he./shc is under the influcncc of druge or alcohol . Mai¡rtain oonfrdcqrtiality to thc

fif lest exlant possi ble.

Did employec submit to reagonable ruspicion testing? 

- 
Yes 

- 
No

Was a (kug test completed? 
-- 

Yes 
- 

No

lVas a BrcathAlcohol Tcst complctcd? ' Ycs --No
Observer'/Supervisor Nune (sþature):

Wilness N¿rne (signaturc): Date:-

Bizane thoughls
slu¡ed

ThrÉl to others

Threat to self
Sh-¡rred

lncohcrent
sp!:l:(:H

Difñct¡tty focusing 

-

Asgcs¡iw
Mood sv¡n9, (lu¿o )

Ca¡¡'l undqstmd
instnctions

Enuicbchavior

Conftsed
AWARI,:NI:SS

Un¡teady

Sturnbling __
Falljns,

Swayine
BA¡,ANCI.:

Slow reâctions
Raoid breathins
Accident/iniurv

Lack ofmanual dextaity 

-

AlcohoVmariiuana odor

Pupils dilatedlred cyes
I'HYSICAI, INDIcA'I'ORS

FBP.ÈR-POL 0e 026-¡tt6. RF. 2
P¡Er 2 ofz
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EXHIBIT D
POSITIVE DRUG TEST RESULTS CHECKLIST

Page I of2

Posltlve Drug Tesf Results Checklist

Employee's Næne: Emplcryee ID# (if applicable):_

Date:_

Date Completed/InlfIal:

Employee is involved in m occ¡rrrence or signiñcant work-¡elated accident, is
reasonably suspected ofbeirg irrryaired inthe performane oftheirjob duties,
cr randonly chæe4 they will be requiæd to sutrnit to a ikug screen (See
B.9.di.; B.14.b.; or8.8.fviL)

Per Pollcy:

Ifthe employee is in a Testing Designated Position (TDP), the employee has
read and signed the Employee Agreement Concerning Illegal Drugsfor Testing
Designated Positions (IDPs), FBP-HR-POL-0002ó-F02. (See B.2.c.)

Employee has read and signed the Erployee Drug/Alcohol Teslíng and
Personal Search Consenl AWeÌtunt, FBP-HR-POL{026-F03. (See 8.2.b.)

Enployee has read and signed the -Flr.mÞBW(T Portsmøth IIC Wot*place
Substmce Abuse Prcgw Agre ¿ment, FBP-HR-POL40026-F0 l. (See 8.2.4")

Verlfy th€se documents can be foùnd ln the Huûan Resource (IIR)
personnd flles, as apdlcable:

Ifthe enployee is arecognized commercial d¡ive¡license (CDL) driver, see
lJne Dfiver Conlrcll¿d Subsfanc¿s and Alcohol Use ød Testhtg Checklist,
FBP-WM-POL-00002-F0 2.

If the enployee is a Security Police Oñcer (SPO), see tJrc Drug Tesling
Prcgran þr Se curity Police Olf c ers Che cklisr, FBP-SEC-PRO{0040-F03.

HR ìr¡ill infonn the employee they may æquest a re-þst at the sane or upther
certifed laboratcrry and no ñnal determination will be made until the second
set ofteS results is retuîed- (See B.l0.büi.)

Employee receives a positive d¡W result, ESH&Q Directcn cn designee will
notify the Senicrr Manager, HR or designee and the FBP Secwity Mrrage¡
wltos"ilhroti8iacility SupporlServices (ESS) Manager. ESS Marnger will
ofñcially notify DOE security officials. (See 8.9.e. andB.ll.c.)

Erployee receiws poútive <bug results or refirses a drug test. The employee is
removed tomhis or her pos:itior. (SepB.l Lb. and B.9.fvüi.)

Acdons to take after a podüye drug tesù

Ifthe enployee does not show up to the designated drug teúing facility within
two hou¡s of o¡al notiñcation (speaki¡g to the ¡rrscm over the phone or in
penon), Site Health Medical Services personnel notifies the Designated
Employer Re¡nesentatiræ and emplcyee's u4erviscr. (See B.8.fvüi. ard
B.8.f.ix.)

FBP-IIR-POL-00026-F0S, RcY. I
PsgË I ol2
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EXHIBIT D
POSITIVE DRUG TEST RESULTS CHECKLIST

Page2 of2

I Portsnrout

Positive Drug Test Results Checklisf

Erìployee's Narne'. Employee ID# (if applicable),-

DaIe:_

Date Completed/Initial

Employee understzurds if they t'ai1 to maintain a¡r acceptable level ofjotr
perf(ìrnajìce or viol¿tes an1' other plant nrles, regulatiotrs, policies, or
procedures; they may be t enninat ed regardless of participati on in the EAP
(See B.lLh.)

Employee understand.s they rvill be zubject to periodic unæmounced q'itnessed

chenúcal scrcerìings up to l2 Jnonlhs atld must conrpll'with all conditions of
úre dnrg courseüng ard treatnrent pr(€,rånì. (See B.l 1.d-iv. ard B. I l.k.)

When an employee h.as a positive drug/alcohol test ct: refi¡ses to cooperate with
drug/alcohol testing this may resrft in terminâtion of employment ir
accordance witlr policy FBP-HR-POL40027, Employee Discíplíne. (See

8.1l.b. and8.1Lf.ix.)

Employee understands they will not be paid for the period ofsuspension and

rvill need to pay for company benefits. (See 8.1 1.e.)

To be covered rvith the FBP employee:

Upon successfi.rl completion of the EAP prograrn the employee will submit to
periodic rmarmounced witnessed drug testing for a period up to 12 months.
(B.l l.d.iv.)

FBP'rl.ill detennine if the employee should be temporarily re¿5.¡*td,o
another position fü safety reasons. (See 8.1 1.f.)

Prirìr to retùnùrg to $.od! the en4rloyee tnust hat'e a negati\¡e &lg/alcoltol test

that ¡nust be negatlve ifernployee is to returt to \\'ork. (See B.l t.k.)

EAP nolifies HR il llìe FBP err4rlo¡'ee i.- cru4rl¡'inp¡ rvitlt lhe ltrrg
rehabilitation effofls or has failed to conrply. If emplo1'ee fails to comPly, the

employee could be teûninated. (See B. 13.9. )

EAP *'i11 e\aluate the employee and deterrnine the appropriate

treâlmenl/coüÌseling program. (See B. I 3.g.)

Employees rvho teú positive are required to entel the Employee Assistance

Prograrn @AP). Employee is required to part icipale in this drug trea¡ment
program if they wi-sh to remain employed. (See R.l3.f.)

If employee requests a rc-test. efnployee must requel no later than the

rvorkday i:nmediately following the initiâl poñitive test ¡e-tút. If employee
choo-ses a reìest, the)' ilrust pay the cost of tta.¡Lsportation and testing.
(See B.10.b.iv.i

Actlons to take aft€Ì â posldv€ drug t€st (contiÌu€d):

FBP-HR-PoL-0002ó-F05, Ret, I
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EXHIBIT B
EMPLOYEE AGREEMENT CONCERNING ILLEGAL DRUGS FOR TESTING DESIGNATED

POSITIONS (TDPs)

Portsmouth..

EMPI.OY EE .A,GREEMENT CONCERN ING ILLEGÄ,L DRUGS F'OR TESTING
DESIGNATED POSITIONS (TDPs)

Print Name:

Fluor-BWXT Portsmouth LLC (FBP) is subject to federal regulation l0 CFR 707,
Worþlace Subsrance Abuse Prog'ams al Department of Energt Sil¿s, and has
implemented a llorþlace Substmtce Abuse Program at the Portsmoutlt site. This
progrâm requires that prior to any individual rvorking in a 'Testing designated positiori'
(TDP) drey must pass a cornpany-administere<i dlug test. \\rhen occupying TDPs.
emplolees are subject to ongoing. ruunnounced random dnrg testing, as rvell as testing on
the basis ofreasonable suspicion, and testing as the resdt of an occurrence as defined by
the regulation

The Worþlace Substance Abuse Prcgram also requires all employees occupying TDPs
provide written notice to the HR Senior Manager and ESH&Q Director (or their
designees) of ( l ) their drug related arrest or conviction or (2) their receipt of a positive
drug test resrft as soon as possible, but no later tim:r five calendar days after such arrest,
conviction, or receipt ofa positive dru4¡ test result.

Tlis is to inform ¡'6¡ that 1'61¡ position is a TDP ancl is subject to the requirements of
10 CFR 707 and applicable DepaÍment of Energy (DC)E) Orders.

I have read the information al¡ove and understand I am employed in a
Worþlace Substønce Abuse Progran TDP, subject to fhe requlrenænts of
10 CFR 707, lncluding those set forfh above. Furfhermore, as a condltlon of
ocrupylng a TDP, I agree thal I wl[ not buy, sll, acrept as a gift, experirnenf
witù, use, possess, transfer, or otherwlse be lnvolved with illegal drugs or the
lllegal use of drugs at any tlme.

Applicant: ( Print Name/ Signature) Date Signed

'Witness: (Print Name/Signatue) Date Signe<l

FAP-íR-POL-0002ó-F02, Rcv. 2
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BXHIBIT F

EMPLOYEB DRUG/ALCOHOL TESTING AND PERSONAL SEARCH CONSENT
AGREEMENT

lRrrtsmouth

EMPI,OYEE DRUG/ALCOHOL TESTING A¡ID
PDRSONAL SEARCH CONSENT AGREEMENT

Print Nmre:

I urdmtand üle folloting itorts:

l.) F[ror-BWXTPorlsrnutÚtLLC(FBP)isrequiredtotesl¡tserq)lrryesforillegal dtuguse'

2.) FBp has a strict policy prohibiting t}e illegal use of ùrgs ard the use of alcohol sùile on compatry

prmises or *'hile m cotpmy trusiness.

3.) if dsiSnated, trained ofllcials and mmage.s anployed by FBP have a reasonable suspicion I an mdr-theinlìuenceofillegal 
drugsald/ualcohol wtileprfurningrrydutie, lwill berequiredtosutr¡nittoa

drug test, Brmth AlcolrolTest (BAT), axl/or sea¡clt

4.) lf I-m involved in an æcwence or significant worli related accident o injury, I rvill be required to

sbm¡t to a drug test md possibly a BAT and/or sea ch.

-r.) FBp anplo¡cÀ rvho rc onplo¡e<l irr tcstirrg desi-erratcd positions (TDPs) ac rcquired to stltrrnit tt¡

mntlom à1rg te-.ting because ihe illegal use ol dngs by onployces in lltese positiorrs culrl significrurtly

har¡n the slvirorunmÇ public health, safety, or natiolal s6mty.
I acknorvledge the policies related to drug testing. alcotrol tmling, and serches re e4llained in the

Worþlme Subslutce Abttst hog'an, a policy I have received, read, ald udqstood.

I hoeby ag¡ee to allorv m authorÞed FBP reprsentative or a designated thìrd party to Perfom the following

ite¡ns;
l.) Collect urine sarples fi'ollì me for tlìe sole pupo"-e of delætin-e rYhellìfl or not there is the prsence of

illcgal drlgs. or conttolletl legal substrurccr rviülout ¡loper authorization, irr tny botly.

2.) Prfonn BaT testing fo the purpose of detecting rvhethr o'not I am mdtr the influmce of alcohol

u'hile pafo:ning nry job duttes.

3. ) pelfornr a prsonat sea'ch for the puqrose of detecting rirelhil or not tlìs'e a e illegal clrugs ancl/or

alcohol ilt my posscssiott.

Furthr, I give n¡; cursert to tlìe contpatry's release ard use oi nry uritte samples, te"1 results, and search

findings iri the adminisfation and flforcerrent of FBP's Policies md ifs' tlbtlPlæ.e Stbslûte Alx6e
prcgan and in ary dispute a-ising out of the comparry's fndings and ary subsequent disciplinar¡' actions.

I understand if the raulas of he drug t$ting of my urine æe positive, the BAT test indicate the use of alcohol

uhileprfmi¡g nry job duti6, m if the persmal serch mcovss alcohol or illegal dnrgs, or controlled legal

substarces withãut'propa authmization, I will be subject to disciplinary action up to md including

tflnination, even foia frst offense. I also uìdtrstand if I refuse to commt to this drug/alcohol tæting and/or

persmal serch, I rvill be subject to disciplinary action up to md including tmination evm fu a fnst refusal,

md if my mployment is tminated, I will not be considered ftr re'flploymfit.

I hereby consent to the rdministratim of the drug de{ec{ion rrine test, alcohol detectiqr BAT test, personâI

sruch ior rletecting illegat rlrugs ând/or alcohol in my possessior¡ md to the terms md cond¡l¡ons of lhis
consmt âgreemmt.

Applicmt: (Print Narne/S igatue) Date Signed

I hreb-v refu-"e llte drug detecli()t urine tesl.

Date Signed

Applicml (Print Nmìe/S ignature) Date Signed
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